Murten, August 18, 2005

Amendment of the Report by the Board of Directors of August 11, 2005

Introduction
On August 11, 2005, the Board of Directors has published its report on the
public tender offer by Sumida Corp. (“Sumida”) for all publicly held shares
of Saia-Burgess.

On August 15 the Swiss Takeover Board recommended that the
summary of the Board report published in the print media be amended in
certain aspects with information contained in the detailed Board report
and further data on the consequences of the Sumida offer on the options
held by the Board of Directors and the Group Management and the em-
ployment agreements of the Group Management as well as on the defen-
sive measures of Saia-Burgess.

SHARE BUY-BACK

(Paragraph 8 of the detailed Board Report)
In case Sumida withdraws its takeover bid and holds on to less than 33.3 per
cent Saia-Burgess shareholding, Saia-Burgess will buy back its own shares
up to the equivalent of CHF 50 million, in other words around 8 per cent
of the share capital, and use these to finance acquisitions as part of its
growth strategy. The buy-back programme will be able to start following
the withdrawal of the bid by Sumida, but no later than 4 weeks after the
bid has been withdrawn and will be conducted via the regular trading line.
The offer will remain open for not more than 12 weeks.

Additional Information pursuant to

Swiss Stock Exchange Law
(page 8 to 10 of the detailed Board Report)

POSSIBLE CONFLICTS OF INTEREST
The Board of Directors of Saia-Burgess is composed as follows: Richard Flury
(chairman and non-executive member), Daniel Hirschi (delegate with exec-
utive function), Prof. Dr. Hans Caspar von der Crone (non-executive member),
Dr. Peter Wirth (non-executive member) and Philipp Jacobi (non-executive
member).

The Group Management consists of: Daniel Hirschi (Chief Executive
Officer), Preben Sundenaes (Chief Financial Officer), Valeria Poretti-Rezzonico
(Director Communication, IR and Marketing), Peter-André Schmid (Director
Corporate Services), Marc-Olivier Lorenz (Director Automotive Division),
Anthony Smith (Director Industry Division) and Jiirgen Lauber (Director
Controls Division).

In accordance with Art. 51 O-TB the Board of Directors informs the
shareholders as follows:

Agreements or other relationships with the bidder
None of the members of the Board of Directors or the Group Management
of Saia-Burgess have any contractual agreements or other arrangements
with Sumida nor have they entered into any other relationships with Sumida.

Elections
Neither the Board of Directors nor the Group Management were elected
at the request of Sumida. On the contrary: According to the invitation of
the extraordinary general meeting of August 30, 2005, Sumida requests
that all current members of the Board of Directors resign or are removed
by the general meeting and that they are replaced by at least three new
Board members only proposed by Sumida.

Additional Information

If the extraordinary general meeting of August 30, 2005, resolves to lift the
registration limitation for large shareholders and the Sumida offer becomes
unconditional, the current Board will resign with effect as of the comple-
tion of the Sumida offer.

Contractual arrangements with members of

the Board of Directors or the Group Management
The agreements with the non-executive Board members and the Group
Management remain unchanged independent of the outcome of the Sumida
offer. The Board of Directors has no knowledge of possible financial con-
sequences of the offer on the members of the Board of Directors or the
Group Management which could constitute a conflict of interest except for
the following: The option plan of Saia-Burgess provides (see paragraph
7.2 of the corporate governance section of the annual report 2004) that if
one or more persons acting in concert acquire more than 33 1/3 per cent
of the voting rights in Saia-Burgess, options held by members of the Board
of Directors and the employees of Saia-Burgess become immediately
exercisable regardless of the corresponding blocking periods and that
additional taxes or duties incurred from such premature exercise are to
be borne by Saia-Burgess. Blocked options can, therefore, be exercised
and tendered into an offer or sold over the stock exchange during the
additional acceptance period.

The non-executive members of the Board of Directors hold the
following number of options: Richard Flury: 500 options, of which 400
blocked, Dr. Peter Wirth: 400 options, of which 400 blocked, Prof. Dr. Hans
Caspar von der Crone: 500 options, of which 400 blocked und Philipp
Jacobi: 100 options of which 100 blocked.

The Group Management holds the following number of options:
Daniel Hirschi: 2,950 options, of which 2,200 blocked, Preben Sundenaes:
2,500 options, of which 1,750 blocked, Valeria Poretti-Rezzonico: 850 op-
tions, of which 850 blocked, Peter-André Schmid: 1,625 options, of which
1,250 blocked, Marc-Olivier Lorenz: 1,250 options, of which 1,250 blocked,
Anthony Smith: 1,050 options, of which 1,050 blocked, Jiirgen Lauber: 750
options, of which 750 blocked. One option entitles to one share.

Based on a weighted average exercise price of CHF 518 and an offer
price of CHF 950 the aggregate value of the options held by the Board of
Directors and the Group Management corresponds to CHF 5,389,200. The
maximal theoretical amount for all expenses, including social security
contributions, resulting from the premature exercise of all options held by
the Board of Directors and the Group Management is CHF 531,900. This
includes CHF 247,500 as compensation for additional taxes and duties as a
result of the premature exercise of the blocked options.

In the weeks and months prior to the announcement of the Sumida
offer the situation on the capital market did not exclude the possibility that
an investor could be interested in the acquisition of Saia-Burgess or a sub-
stantial minority shareholding in Saia-Burgess. Since Saia-Burgess has a
justified interest that the management does not leave the company pre-
maturely and remains with the company for a sufficient time period in
order to ensure a transition without friction, the notice periods in the
employment agreements with the members of the Group Management
have been extended from 12 months to 24 months. The amendment is
effective until the second day preceding the 12th calendar month (but not
later than June 30, 2007) after the obligation to disclose a shareholding in
Saia-Burgess between 20 per cent and 33.3 per cent becomes effective, the
obligation to submit a mandatory public tender offer has arisen or a vol-
untary public tender offer becomes unconditional. If in connection with a
takeover an employee is assigned to a position which neither corresponds
nor is comparable to the current position, powers, responsibilities or
reporting obligations the employee has the right to request to be relieved

The report of the Board of Directors, including this amendment, the Fairness Opinion by Bank Sarasin and the Interim Report 2005 are available
on our website www.saia-burgess.com/shareholders or can be ordered in printed form from Saia-Burgess.

Should you have any further questions, or you would like a presentation or a guided tour of the plant, please contact

Valeria Poretti-Rezzonico, Director Communication, IR and Marketing, Member of the Group Management

T +4126 672 72 04, F +41 25 672 71 99, v.poretti@saia-burgess.com
Saia-Burgess Electronics Holding AG, Bahnhofstrasse 18, CH-3280 Murten

from his duties after the notice of termination. The Board of Directors of
Saia-Burgess assumes that such termination of employment contracts will
only occur in isolated cases given the repeated statements by Sumida that
it intends to continue to work with the current management. The Board of
Directors has no influence on such decisions if the Sumida offer becomes
unconditional. The maximal theoretical value which would have to be
paid to the members of the Group Management during the 24 months
notice period would amount to CHF 8,301,600, including social security
and pension plan contributions.

Further, none of the members of the Board of Directors and the Group
Management are entitled to a severance payment.

Measures by the Board of Directors
Since the Board of Directors has unanimously rejected the Sumida offer, no
measures were required in respect of the above described possible conflict
of interest. The Board of Directors has come to the conclusion that it has no
conflict of interest with respect to the Sumida offer.

INTENTIONS OF MAJOR SHAREHOLDERS
According to the knowledge of the Board of Directors the following share-
holders are holding more than 5 per cent of the shares in Saia-Burgess by
August 4, 2005:

— Sumida 26.12 per cent, plus options for 3.26 per cent further shares
— Deutsche Bank AG 5.802 per cent

- Credit Suisse Group 5.09 per cent

The Board of Directors has no knowledge of the intentions of Deutsche
Bank and Credit Suisse. Sumida has published its intentions in its offer
prospectus.

As per July 29, 2005, the non-executive members of the Board of
Directors and the executive member of the Board of Directors and the Group
Management were holding respectively 1,090 and 9,365 Saia-Burgess
shares, which corresponds to less than 2 per cent of the share capital of
the company.

DEFENSIVE ACTIONS
To date the Board of Directors has not undertaken defensive actions. The
Board of Directors is convinced that Saia-Burgess has the best prospects
as an independent company in order to continue implement the continu-
ing successful growth strategy. Nevertheless, it does not intend to restrict
the shareholders’ freedom of choice between the Sumida offer, a potential
offer from any third party or the standalone strategy. For this reason, the
Board of Directors has resolved not to propose to its shareholders any
statutory defence measures which would require a shareholder vote. In
respect to the extraordinary general meeting of August 30, 2005, the Board
of Directors will try to convince the shareholders that Saia-Burgess as in-
dependent company constitutes a better alternative to the Sumida offer
and that the proposals by Sumida should be refused. In addition, the Board
of Directors will within the context of its fiduciary duties examine and
pursue strategically meaningful alternatives to the Sumida offer, provided
such alternatives are likely to present a fair additional value to the share-
holders of Saia-Burgess.

FINANCIAL REPORTING
The Board of Directors is not aware of any material adverse change in the
company’s financial position since the publication of the interim report on
August 2, 2005. The interim report is part of this report and can be obtained
as German, English or French version from Saia-Burgess (T +41 26 672 72 04)
or downloaded from our website www.saia-burgess.com/shareholders.

sala-hurgess

Smart solutions for comfort and safety




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


